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Dear Sir,

With reference to you application dated 2\.-.Q&—-. 202.% ... for the post of
~SEcuRy T\’Q/\U ART....... and your Interview in thie connection with the undersigned on
.......................................................... management is pleased to appoint you on the said post i.e.
.......................................................... in the Organisation detailed above on the following terms and
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1. You are being appointed on the information detailed in your application which forms a part of
your service contract in case of any omission, exaggeration concealment of misrepressentation
in the said application your services can be terminated without making any reference to you and in that
eventyou shall have no claim against the management of any kind whatsoever.
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2. The aforesaid post offered to you is to be filled up due totemporary pressure of work/exigencies of
work / leave vacancy and this periodmay lastupto ............... when your appointment will automatically
come to end without anynotice or any payment in lieu thereof.

A [T T ST % B B IS AR T A B T/ F Bl S/ el e 3 HRer
ST R S R L I AT 2 SR e s g S A @ R Rl s
AT F YU G 56F a5l § IS ST Y @ g wHe & St |

3. You will not have any lieu on the post on which you are being appointed nor will you have any
claim to be appointed against a permanent or regular vacancy isf so occurs at any time.
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4. Our business is based on certain orders and contracts and in view of the same and also in
case your work and conduct found not satisfactory. Your services can also be terminated
without assiging any reason before the expiry of the period mentioned above.In caseof
your termination, you shall be paid only Earned wages and you shall have no claim against
us of any kind whatsoever except the Earned Wages.
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5. Your appointment shal be valid from ...Q.}...D.S.=. 202 <,
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6. (1) You shall be daily/monthly rated employee and shall be paid Rs. \‘-}2«34}-— ...... / per day/per
month-consolidated. OR

(”MU shall be piece rated employes and shall be paid on piece rate basis as agreed from time to time.
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7. You shallnot be entitled to any benefits and privileges which are being extended to permanent Employess of
the Establishment.
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8. You can be employed in any alternative post carrying identical rate of wages if so warranted by the
circumstances and in that event the decision of the management shall be final and binding on you. Ypu can
also be employed at the sites where the works of the company are in progress or may come uo later in
Delhi/New delhi on the same emoluments and terms and conditions. '
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9.Continued absence for 3 (three) days from the duty without express permission in writing from the
management will tentamount to voluntary abadonment of service on you own part and your name will be
struck of from the Muster Rolls without giving any notice.
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In case the terms and conditions of your employment detailed above are acceptable to you, you are required to
please signify your acceptance on the duplicate copy of this letter, contents of which have been read over and
explained to you.
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3,
For Managing Director / Manager / Partner / Prop.

The contents of the letter detailed above have been read over by me and its meaning explained to me. |
accept the appointament, | have also received a copy of this letter.
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